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Orchard Way Primary School  
Behaviour Policy 

 
This Behaviour Policy complements the Home School Agreement and underlines the ethos 
and aims of the school. The policy recognises the need for sound communication and a 
consistent approach concerning all aspects of behaviour. We value children as individuals 
and believe that children should: 

• demonstrate the school values which are “open-minded, respectful, courageous, 
honest, achieving, resilient and determined”; 

• respond to instructions in a positive way; 

• know that there are acceptable ways of resolving problems; 

• know that there are consequences for inappropriate behaviour. 
 

 
All staff will aim to: 
 

• Be good role models and treat everyone with courtesy and patience. Be clear and 
consistent in approach, in order to have the same attitudes and apply the same rules 
each day 

• Be fair and remember that maintaining standards of discipline is the responsibility of 
everyone in school  

• address unacceptable behaviour in line with guidance set out in this policy  

• Provide the firm but caring guidance that is most likely to produce the attitude on which 
good behaviour is based   

• Celebrate the behaviour of those who abide by the school rules and ethos 

• Recognise that children’s behaviour is affected by a variety of social factors, including: 
the layout of the classrooms, the quality of teaching and learning and the atmosphere of 
the school, as well as by home circumstances  

• Support children’s individual needs, including those with social communication/ 
interaction difficulties 

• Provide an environment in which children experience success and receive praise, both 
of which are motivating and effective in promoting good behaviour  

• Work with children to earn their trust and respect, and to help them understand the 
reasons behind the rules we ask them to keep whilst raising awareness of the 
consequences of their actions 

• Tackle firmly all incidents of racism, bullying, homophobic behaviour and extremist views 

• Talk to children about their behaviour; listen to them, maintain a calm tone of voice and 
use positive language.  

 
EQUAL OPPORTUNITIES 
 
Our aim is to ensure equality of opportunity for all children and staff in our school. An attitude 
of mutual respect is essential among adults and children whatever their gender, race, 
ethnicity, religion, physical characteristics, ability or background. Our policy is committed to 
treating children equally and fairly.  All staff work together to raise aspirations, self-esteem 
and achievement so that our goals can be met. 
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We address equal opportunities through our Equality Plan. Through our curriculum, 
particularly assemblies, Religious Education, Personal, Social, Health and Citizenship 
Education, Philosophy for Children (P4C) and Drama, we present the positive aspects of 
different cultural, social, personal and religious ways of life, including British Values and 
teach the children to value, respect and relate to others in a positive way. Any incidents of 
discrimination against physical, social or cultural ‘differences’ or extremist behaviour are 
taken extremely seriously. 
 
SPECIAL EDUCATIONAL NEEDS  
 
Children who experience difficulties with their behaviour are expected to manage their 
behaviour along with every child in the school and are supported to do so.  Children with 
additional needs will be supported in managing their behaviour. 
 
Outside agencies such as the SEND team, CAMHS and Bramley Bank may also be used 
to support the school.   
 
RACISM AND DISCRIMINATION 
 
At Orchard Way we do not tolerate any form of racism or discrimination. We encourage 
children to be aware of what racism and discrimination means through assemblies, PSHCE 
sessions and to report incidents where there is the belief racism or discrimination has 
occurred. Should a racist or discriminatory incident occur we act immediately to prevent 
any repetition of the incident, following the guide lines in our Equality Plan and Race 
Equality Policy. This involves a member of the Senior Leadership Team dealing with the 
matter, interviewing and working with all parties involved, including parents and recording 
the incident in order to identify where the school can improve its practices.   

 
BULLYING 
 
Orchard Way has a zero-tolerance to all forms of Bullying, including Cyber-Bullying. As 
such, we always take firm action against it, as detailed in our Anti-Bullying and Child 
Protection Policies. We educate children about bullying through assemblies and PSHCE 
lessons and we encourage them to report any incidents.  All incidents reported by children 
or adults are recorded in the incident folder.  We will deal with all incidents that arise in 
school as a result of Cyber-Bullying.  This will involve informing parents to ensure 
transparency around what has taken place. 
 
SCHOOL RULES 
 
Children need to be aware of the necessity for rules and the need to apply them consistently 
and fairly throughout the school. Our “We Will Rules” are: 
  

• walk sensibly and quietly around our school 

• be gentle    

• be kind and helpful  

• try our best   
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• look after property  

• listen to people   

• be honest    

• play and learn cooperatively 
 
These rules form the basis for expectations of good behaviour throughout the school. Class 
teachers, with their pupils, draw up their own class contract at the beginning of each new 
school year. 
 
 
REWARDS, SANCTIONS AND CONSEQUENCES 
 
This policy is intended to represent and define the authoritative practitioner approach: 
authoritative teachers have positive, kind and supportive relationships with the children; 
children respect and trust the teacher; consequences are consistent; the teacher feels 
empowered and the children feel safe and capable. Authoritative teachers have a good 
balance between demand and warmth. This involves three steps.  
 
Step 1: Managing undesirable behaviour = demanding 
Step 2: Encouraging good behaviour = demanding and warmth 
Step 3: Strengthening relationships with children = warmth 
 
There should be a healthy balance between rewards and sanctions. It is important that 
children receive more positive feedback than negative, e.g. through Achievement 
Certificates, verbal praise, stickers, Class Dojos, team points, etc. However, they must be 
aware that unacceptable actions will have consequences for which they are responsible. 
 
“Start Behaviours” 

 
“Start behaviours” are constructive activities such as tidying the classroom, working hard 
on their learning, listening to others, raising one’s hand and being kind, for example.  

 
Some children made need specific “start” behaviours agreed with the teacher and a tailored 
reward system to reinforce positive behaviour within school.  
 
REWARDS 
All good or “start” behaviours should be reinforced with praise and encouragement. Good 
effort in learning will be valued through praise, display and communication with parents.  
Children should be given responsibilities that demonstrate confidence in their trustworthiness 
and reliability, etc. 
 
Good effort and behaviour are rewarded in a number of ways e.g. Team points, Class Dojos, 
Chance Cards and stickers are given out in class.  Weekly Celebration Assemblies celebrate 
children’s successes and certificates are used to promote two pupils who stand out in terms 
of excellent behaviour, attitude and effort. 
 
Each half term we celebrate a ‘Writer of the Half Term’ from every class.  Termly awards 
include: Attendance Awards; a progress cup for Infants and Juniors, which is awarded for 
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academic achievement or major improvements in attitude or behaviour; a Sports Cup; a 
Creative Arts Cup and we also award an annual school shield for excellent attitude and 
behaviour.  
 
“Stop” behaviours 
 
Minor “Stop” behaviours include frequent everyday problem behaviours that some children 
may present as part of the school day. Major “Stop” behaviours are more serious incidents 
that require a robust response. These are defined further later in this policy.  
 
Initially, a look or a glance is enough to show a child that their inappropriate behaviour has 
been noted and the teacher wishes them to stop.  During moments involving conflict or 
discipline, the authoritative teacher remains consistent, decisive and calm. Therefore, the 
“no talking, no emotion approach” will be applied; this is a “teacher-in-charge” strategy.   
851 

• When a child displays a minor “stop” behaviour the child is given a clear verbal 
reminder by the adult.  

• If the child repeats the “stop” behaviour the adult will raise one finger and say, “That’s 
1.” 

• If the behaviour is repeated again, the adult will raise a second finger and say “That’s 
2.” 

• If there is a further incidence the adult will raise their third finger and say, “That’s 3, 
take time out.”  

 
 
 
 
 
 
 
If a child presents a major “stop” behaviour, they will go straight to “That’s 3.”  
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Examples of Minor “Stop” 
Behaviours 

 
Answering back to an adult. 
Pushing or shoving. 
Name calling. 
Taking classroom resources. 
Ignoring a direct instruction. 
Talking over another person.  
Stopping other people from 
learning.  

Five-minute time out in partner 
class or five minutes missed from 
playtime.   
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Parents may be invited to attend a formal meeting. This would usually be as a result of 
persistent unacceptable behaviour or incidents of extreme disruptive behaviour, violence, 
abusive language or racial comments. Consequences would be discussed and agreed with 
the parents and a record will be made.  

 
Internal Isolation 
In exceptional circumstances, a child may be placed in supervised Internal Isolation for 
aggressive, violent or dangerous behaviour.  In such cases, a child will complete learning in 
the SEN room and eat lunch by themselves and will not attend playtimes or assemblies.  A 
senior leader will call parents and meet with the child’s parent/carer as soon as possible that 
day to discuss the child’s behaviour.  The child will remain in Internal Isolation no longer than 
is necessary. 
 
Fixed-Term Exclusion 
A Fixed-Term Exclusion of 1-6 days may be given when a child has displayed violent 
behaviour towards others or for on-going, challenging behaviour. In these situations, learning 
will be set for the child for the period they are missing school.  In addition to this, it is important 
that procedures have been put in place which are conducive to bring about the successful 
reintegration of the child, this may involve external professionals. A reintegration meeting will 
always take place between the parent/carer and Senior leaders upon the child’s return to 
school, to communicate procedures moving forward. 
 
Permanent Exclusion 
Permanent Exclusion from school is an extreme measure that will only be used in the case 
of serious, unacceptable behaviour. Formal procedures precede exclusion, please see 
Annex A attached. 
  
A whole-school behaviour log is kept on CPOMS to record incidents.  
 
 
 
  

Examples of Major “Stop” 
Behaviours 

 
Violent behaviour including 
punching, kicking, slapping, 
fighting, biting, spitting or 
shoving.  
Shouting at another person. 
Language disrespectful of 
perceived difference e.g. sexism, 
racism, homophobia, faith-based 
taunting. 
Intentionally damaging property.  
Refusing to follow a direct 
instruction.  

Off the playground at playtime or 
lunchtime.  
Time out with a Senior Leader or  
Headteacher. 
Contact with Parent/Carer. 
 
In serious or repeated 
circumstances an internal 
isolation or fixed term exclusion 
may be applied.  
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PLAYGROUND BEHAVIOUR 
Children are given playtime in the morning and at lunchtime. Children are expected to play 
safely and enjoy their free time.  Equipment is provided during lunchtime play. 
 
 
 
PLAYTIME and LUNCHTIME 
 
Using the guidelines above for rewards and sanctions, Midday Supervisors will take the 
appropriate action.  This may include a pupil accompanying the Midday Supervisor, or 
standing at the edge of the playground for five minutes. Any incidents of concern will be 
reported to the class teacher, and may be recorded in the CPOMS behaviour log or referred 
to a member of the Senior Leadership Team. A member of the Senior Leadership Team will 
be sent for immediately should there be an extreme incident, e.g. a fight or serious abuse.  
Alternatively, children will be accompanied into the Head Teacher’s office.   
 
PLAYGROUND FRIENDS 
Our Playground Friends scheme involves a band of twenty enthusiastic ‘friends’ who are on 
a rota to support their peers, to promote happy and inclusive playtimes at both morning and 
lunchtime playtimes. In order to become a Playground Friend, children are required to 
complete a short application form stating why they would be suitable.  Selected children then 
receive training and enjoy this role for a term. 
 
PHYSICAL HANDLING AND RESTRAINT 
Physical restraint will only be used in exceptional circumstances following DfE guidance.  
(See Physical Handling and Restraint Policy). 
 
HOME SCHOOL CO-OPERATION 
 
Liaison between home and school is essential for the success of our policy. Parents/carers 
and the school must inform each other about circumstances that might be affecting the child. 
We expect parents to support us in enforcing our school rules. In order that parents are 
aware of the school Behaviour Policy: 
 

• This policy will be shared with parents 

• Information is published on the school website and in a leaflet  

• Parents are aware of and have signed the Home School Agreement  

• Parents should be involved with behaviour issues in the early stages and such issues 
should be dealt with in a positive and constructive manner. 

 
COUNSELLING BEHAVIOUR 
 
There may be times when neither punishment nor reward is appropriate; rather a need for 
an opportunity to discuss problems with a trusted adult or group of friends. Without 
compromising confidentiality, staff need to be aware of any issue from home which may be 
influencing the child’s behaviour. The school’s ELSA (Emotional Literacy Support Assistant) 
meets regularly with children who would benefit from sessions to support their emotional 
development.   


